NON DISCRIMINATION STATEMENT
Granada Hills Charter High School is committed to providing a working and learning environment that is free from
discrimination and harassment based on an individual's sex, sexual orientation, gender, gender identity, gender
expression, genetic information, age, ethnic group identification, race, ancestry, national origin, religion, color or
mental or physical disability or any other basis protected by federal, state, local law, ordinance or regulation.
Harassment under Title IX (sex), Title VI (race, color, or national origin), and Section 504 and Title II of ADA (mental
or physical disability, including a perception that the person has any of those characteristics or that the person is
associated with a person who has, or is perceived to have, any of those characteristics) is a form of unlawful
discrimination that will not be tolerated by the school. Harassment is intimidation or abusive behavior toward a
student/employee that creates a hostile environment, and that can result in disciplinary action against the offending
student or employee. Harassing conduct can take many forms, including verbal acts, graphic and written statements,
or conduct that is physically threatening or humiliating.
This nondiscrimination policy covers admission or access to, or treatment or employment in, school programs and
activities, including vocational education. The lack of English language skills will not be a barrier to admission or
participation in the school’s programs or activities.
Additional information prohibiting other forms of unlawful discrimination, inappropriate behavior, and/or hate crimes
may be found in this handbook. It is the intent of the school that all such policies are read consistently to provide the
highest level of protection from unlawful discrimination in the provision of educational services and opportunities. The
school prohibits retaliation against anyone who files a complaint or who participates in a complaint investigation.
Any inquiries regarding this nondiscrimination policy or the filing of discrimination/harassment complaints may be
directed to any Administrative Director.
The California Code of Regulations provides that “No person shall be excluded from participation in or denied the
benefits of any local agency’s program or activity on the basis of sex, sexual orientation, gender, gender identity,
gender expression, genetic information, age, ethnic group identification, race, ancestry, national origin, religion, color,
or mental or physical disability, including a perception that the person has any of those characteristics or that the
person is associated with a person who has, or is perceived to have, any of those characteristics in any program or
activity conducted by an ‘educational institution’ or any other ‘local agency that receives or benefits from any state
financial assistance.” 5 CCR Section 4900(a).The California Code of Regulations defines “gender” as: “sex, and
includes a person's gender identity and gender related appearance and behavior whether or not stereotypically
associated with the person's assigned sex at birth.” 5 CCR Section 49 10(k).
GHCHS prohibits discrimination in all school programs and activities on the basis of gender, gender identity, gender
expression, and sexual orientation, among other things. GHCHS maintains “a safe and supportive school environment
in which all members of the school community are treated with dignity and respect.” Transgender and gender nonconforming students are protected from discrimination and harassment in the public school system. Students shall
have access to the restroom and locker room that corresponds to their gender identity exclusively and consistently
asserted at school. Where available, a single stall bathroom or locker room area may be used by any student who
desires increased privacy, regardless of the underlying reason. Questions regarding the non-discriminatory practices
at GHCHS can be addressed with the Administrative Director of Student Services.

TITLE IX POLICY FOR STAFF AND STUDENTS
Federal law, Title IX, State law and Granada Hills Charter High School policy prohibit anyone at a school from
discriminating against any student on the basis of sex, sexual orientation or gender. Males and females must be
treated the same in all areas, including:
 Participation in athletics
 Treatment in the classroom
 Enrollment in classes
 Recognition and honors, special awards, scholarships
 Counseling services
 Graduation activities
 Participation in extracurricular activities
Pregnant and parenting students, regardless of their marital status, have the right to attend school and participate in
any program of activity in an environment free from discrimination or harassment, the same as any other students.
When pregnant or parenting students transfer to specialized alternative programs such as Pregnant Minor Schools or

Cal-SAFE Programs, those transfers must be voluntary. Classes and materials must be equal to those offered to
other students, and/or students must be provided access to the classes to complete his/her course of study.
In addition, Title IX protects students from sexual harassment. This means that no student, teacher, administrative
director or other employee can make unwelcome sexual advances, speak in a sexual manner to, or request sexual
favors from students at school or at a school-sponsored event. If a parent or student believes that the student's rights
under Title IX have been violated, there is a process to resolve the grievance. Students are encouraged to contact a
counselor or an administrative director for further guidance and reporting procedures. The Administrative Title IX
Coordinator is Lori Zaragoza.

